
School Psychologist (Intern) 

 

 

TITLE:  SCHOOL PSYCHOLOGIST, INTERN   FLSA: Exempt 

 
QUALIFICATIONS:   Successful completion of course work required in an accredited program for a 

specialist in education in School Psychology. 

      

REPORT TO: Coordinator of Exceptional Education/Staffing/ESOL/Curriculum 
 

JOB GOAL: To provide psychological services to students including assessments, counseling and 

therapy.   

 

PERFORMANCE RESPONSIBILITIES: * Essential Performance Responsibilities 
  

* 1. Provide psychoeducational assessments and evaluations for referred students. 
 
* 2. Provides direct therapy services and counseling for students.  
 
* 3. Provides indirect therapy services and consultation to parents and professional staff members 

regarding interventions in the educational, social, and personal problems of the students. 
 
* 4. Assists exceptional student education program personnel with developing appropriate educational 

plans, when requested. 
 
* 5. Participates in exceptional student education program staffing meetings which includes eligibility, 

individual educational plan meetings, dismissal, articulation staffing meetings and discipline staffings. 
 
* 6. Collaborate with other professional staff members in resolving the unique psychological or disciplinary 

problems of students.  
 
*  7. Performs research and completes program evaluations. 
 
 8. Perform such other tasks and assume such other responsibilities as the Superintendent or Director 

may assign. 

 

 

PHYSICAL REQUIREMENTS: 
 

The physical requirements described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  
 
While performing the duties of this job, the employee is regularly required to sit; use hands to manipulate  
objects, tools, or controls; reach with hands and arms; and talk and hear. 
   
The employee must regularly lift and/or move up to 10 pounds and frequently lift and/or move up to 25  
pounds and occasionally lift and/or move up to 50 pounds.  Specific vision abilities required by this job  
include close vision, distance vision, peripheral vision, depth perception, and the ability to adjust focus. 
 
Noise level in the work environment is usually quiet. 
 
SALARY: $8,000.00 per school year (annually) 
 
 

TERMS OF EMPLOYMENT: Salary and benefits shall be paid consistent with the District’s approved 

compensation plan.  Length of the work year and hours of employment shall be 
those established by the Board. 

 

EVALUATION: Performance of this job will be evaluated in accordance with provisions of the Board’s policy 

on evaluations of personnel. 


