
TITLE:  TEACHER   (Coach)     FLSA: Exempt 

 

 

QUALIFICATIONS:  1. Hold or be eligible for certification by the State of Florida in the appropriate subject area 

and level. 

2. Employment as a teacher. 

3. Demonstrated interest in and aptitude for performing the tasks listed. 

4. Such additional or alternative qualifications to the above as the Board may find 

appropriate and acceptable. 
 
 
 

 

REPORT TO: Principal 
 

 

JOB GOAL: To help each participating student achieve a high level of skill, an appreciation for the values of discipline and 

sportsmanship, and an increased level of self-esteem. 

 

 

 

 

PERFORMANCE RESPONSIBILITIES: * Essential Performance Responsibilities 
  

 * 1. Coach individual participants in the skills necessary for excellent achievement in the sport involved. 

 * 2. Plan and schedule a regular program of practice in season. 

 * 3. Work closely with the athletic director in scheduling intramural and interscholastic contests. 

 * 4. Recommend purchase of equipment, supplies, and uniforms, as appropriate. 

 * 5. Maintain necessary attendance forms, insurance records, and similar paperwork. 

 * 6. Oversee the safety conditions of the facility or area in which assigned sport is conducted at all times that students are present. 

 * 7. Establish performance criteria for eligibility in interscholastic competition in his sport. 

 * 8. Enforce disciplined and sportsmanlike behavior at all times, and establish and oversee penalties for breach of such standards by 

individual students. 

 * 9. Participate in workshops and in-service programs. 

 * 10. Assume fair share of co-extracurricular activities as assigned. 

 * 11. Attend and participate in faculty meetings. 

  12. Perform such other duties as the principal or supervisor may assign. 

 

 

PHYSICAL REQUIREMENTS: 
 

The physical requirements described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  
 

While performing the duties of this job, the employee is regularly required to sit; use hands to manipulate 
objects, tools, or controls; reach with hands and arms; and talk and hear. 
 

The employee must frequently lift and/or move up to 20 pounds and occasionally lift and/or move up to 50 
pounds.  Specific vision abilities required by this job include close vision, distance vision, peripheral vision, 
depth perception, and the ability to adjust focus. 
 

Noise level in the work environment is usually moderate. 
 

 

TERMS OF EMPLOYMENT: Salary and benefits shall be paid consistent with the District’s approved compensation plan.  Length of the 

work year and hours of employment shall be those established by the Board. 

 

EVALUATION:  Performance of this job will be evaluated in accordance with provisions of the Board’s policy on evaluations of 

personnel. 


